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Training ac t iv i t i e s  i n  the Eastern Meditem- Region kave- 
considerably grown with the progressive implementation of Malaria 
Eradication Programmes in  VBT~OUS countries, As pioneer ef for ts  in 
training fo r  malaria eradication i n  the Region, P a n t s  contributxon 
must be acknowledged. Through the facilities rendered by the 
Institute of Malanology trairring of personnel f o r  the  Iranian 
programmes has been progressing since 1956. In  Pakistan, the 
Training Centre a t  Lahore has been developing rapidly sxnce establish- 
ed in 1961 t o  meet the requwements of the eXtensive programme of 
Pakistan and it i s  expected tha t  the Pamnirg Centre a t  Dacca 
d d  similarly complete its clewlopent t o  cater  for t h e  programme 
of the Eastern Pravince of the country, I n  Ethiopia, a Natronal 
Malaria Eradication Train- Centre has been functionmg since 1958. 
Egypt established a National Training Centre in 1959 f o r  trainFng 
junior grades of personnel arid spccialbed groups in additron t o  %he 
benefit obtained from the Regionzl Malaria Eradication Training Centre 
i n  Caxro. . It is e~pected  tha t  more National Traimng Centres 
woul6 be established i n  other parts of the Region i n  the next 
f e w  years. 
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With the growth i n  t r a i n i w  a c t x v ~ t i e s  coordination is equally 
important In the same way coordination of various efforts of 
programme i s  sought for  the success of the global campaign. This 
undoubtedly would avai l  the reciprocal benefit of various experiences 
and efforts  i n  training fo r  malaria eradication. To t h i s  end, it 
is important t o  ensure tha t  training i n  various countrxes is  
malntaimd a t  uniform standards, though emphasis m a y  vary accord- 
t o  local  r equirements . 

I n  view of the widely varied status of malaria eradication i n  
countries of the Region, and posslbly the varied training circumstances, 
it is  di f f icul t  t o  devlse specific recommendations f o r  strengthening 
the-National Mztlaria Eradicatxon Training Centres in dxfferent 
te r r i tor ies .  The question of precise guidance t o  strengthen the 
training activikies m a particular situation can be deal t  with by 
more close study of each individual case. It is ,  theref ore, 
appropriate t o  define here m general l ines, the principles fo r  
standardizing t r a i n ~ n g  procedures. Such principles should be 
observed when establishing National l4Llari.a Eradication Training 
Centres or  may be introduced if lacking &n slready existing Centres, 
This would lead t o  tlllIform training standards wh~ch obviously a re  
the basis f o r  mutual benefzt. 

PRINCIPLES TO BE REGWED I N  NATIOhIiL lWiINING CENTRE3 

THE NEEXI FOR PJANNING: 

National Tralning Centres as  well as  other a f f i l ~ a t e d  ac t iv i t ies  
cannot effectively proceed without a detailed plan fo r  a training 
programme. This plan should be an lntegral part t o  the master plan 
of operation. The Sixth Report of the Eqert Committee on 
%lar ia  c l e a r u  lyxlicated: 

"The r~crui tment  and t ra inmg of personnel ought t o  be carefully 
coorc!inated a t  a l l  levels, t o  avoid loss of tune an3 waste 
of money1. 

For dramng a plan fo r  train-, it is not suff icient  t o  considar 
the yearly requirements af the malaria eradication programme of 
trained personnel a t  various levels a s  quoted from the plan of 
operation, but more importaht is  t o  deflne the target date of 
recruitment of each category and tune when they w i l l  be required. A 

Recruitment should be well adjusted t o  allow sufficient time fo r  
training. Reduclng the designed duration of a course a s  may 
occasionally happen i n  order t o  remedy clelayed recruitment or f o r  
economy w i l l  seriously affect  the quality of work, It IS agreed 
tha t  it would be more cost ly f o r  the programme t o  utilize 
insuff zciently tralned personnel. 



The training plan should be supported bj a special buc?get f o r  
t rainmg whlch can ensure adequate staffing, zccommotlatlon, quipment 
and supplies, transportation and teachlng a l lo~nnce fo r  the Natlpnal 
Training Centre an? the affiliated tralnmg ac t i v i t~e s .  The plan 
should allow a reserve for emergency trarnlng when require&. The 
plan f o r  training should be reviewed yearly on thc l lght  of experience 
gained and accordlng t o  modifications that may be introduced t o  
progranrme requiremerrts of trained personnel i n  the form of a plan 
of actlon, 

T Y B  OF COURSES AND DUUTION 

Courses should be designed accordlng t o  job description of each 
category of personnel. A s  a common proce?ure, Senlor Courses are  
designed. f o r  professional personnel who nU. undertab overal l  
responsiblhty rn a sectlon of the programne whlch may be a Zone 
or a province, Junior Courses are usually designee f o r  non-professmonal 
Senior supernsors undertaking'an overall responslbll.rty next t o  the 
Setllor staff, Microscopists, entornolow tectlnlclans are  specialized 
non-profess~onal staff who require specialized Junior courses. 

Fxperience has shown that  a certain category of the professlorn1 
staff,  who will undertake a specialized responsiblllty, i.e. 
entomologrsts, engineers and chlef s of operations gain limited 
beneflt from the  General Senlor Course winch qualifies f o r  overall 
responsibility, For such categories, speciallzed courses should 
be designee an& it has been poss~ble  to  organize a course with 
emphasls on the spraying operatxon concurrently with the General 
Senlor Course combinmg Medical Offxcers and Engineers only in 
classes or common ~ n t e r e s t ,  The Senior Course of a general nature 
should be l m l t e d  t o  Malaria Era3ication Officers who are usually 
Medical Gfficers or may bc engineers i n  some countries where 
med-~cal graduates are not available. Tntomologists are a group tha t  
should be treated separately i n  a speciallzed course. 

The duration of the Senlor Courses - ei ther  general or  specializeds 
should not be l e ss  than three months. Jumor Courses can be tralned 
i n  10-12 weeks. 

,+ccordmngly, the main framing Centre shoulc' bc staffed and 
equlppecl t o  accommo&te the f ollowag courses per year : 

One Senlor Course together with a specialized course fo r  engineers, 

Two Jun~or  Courses concurrently w ~ t h  microscopists. 
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Nheh need a r l s e s  f o r  t r z x n l n g  mcr i  j u n l o r  p e r s r n n e l ,  a f f l l x a t e d  
Gra ln lng  c e n t r e s  s h c u l d  b e  t s t a b l l s h s d  ?nd o p , r a t ~ d  cn t h e  same p r x n c ~ p l ~ s  
-nd s t a n d a r d s  cf t h L  n a l n  T r a i n l n g  C-ntr;. 

Need les s  t c  s a y  t h a t  t r a l n ~ n g  of a u x l l l a r y  p 2 r s o n n e l  s h o u l d  b t  
conduciad  a t  a  ~ e r ~ p h ~ r q l  l e v e l ,  y ~ t  t h - r e  s h c u l d  b c  3 c c n t r o l  c v c r  
t h z s c  c o u r s e s  by t r a l n l n g  e x p o t s  I n  o r d - r  t c  c n s u r i  u n l f o r m l t y  c f  w ~ r k  
p L r  f  ormance. 

C u r r l c u l a  s h n u l d  b: 3-s lgned f o r  t a c h  t y p e  cr c c u r s t .  A s  m e n t l ~ n c d  
i q r l l e r ,  t h e  c u r r l c u l z  i o r  a c ~ $ r t s l n  t y p e  s h i u l d  ensu ro  d ~ v ~ l c p l n g  p r o f l -  
c l c n c y  I n  a s p ~ c t s  r i l a t L d  t o  t h e  job d , s c r l p t l t n  r f  p:rscnntJ ccnct rnr -d .  

D l s c u s s i c n  cn d k t a l l ~ d  c u r r l c u l ?  i s  b ~ y c n d  t h e  o b j e c t  o f  t h ~ s  dccu- 
?lent. A s  guxde l l n e c  m a l a r i a  t r z d x c a t l o n  s h o u l d  b e  p l s c ~ d  cn a l l  t y p e s  o f  
c o u r s e s  as e s u b j e c t  o f  a  s p e c l a 1  c n t l t y .  The c r g a n l z a t l o n a l  structure o f  
t h e  p rogramm~ cf  t h e  c c u n t r y  skiculd ' e  ~~~~~~~d wxth emphasls  c n  d u t l c s  
and r e s p c n s l b l l ~ t l c s  o f  t h L  a 2 p r z n t l c e s .  

I t  1s u n p r c f l t a b l o  t r  c b l l t ~ r a t ~  t h ~  a s p e c t  c o n c z r n l n g  epidzmli.10- 
; ~ c a l  c p e r a t l c n  from g c n - r a l  S e n l c r  and J u n l , r  Ccur scs  on t h e  a s sumpt ion  
t L a t  p e r s c n n e l  w l l l  b2  ~ n g a g i d  a t  t h i  bcqxnnlng  I n  o p e r a t l s n s  cf t h e  
2 t t a c k  and t h a t  r e f r e s h e r  c o u r s e s  w l l l  covc r  such  an  a s p e c t  p r l c r  t o  t h c  
start o f  ep ldcrn lc logxcal  c p c r a t l o n .  

I n  ou r  c p l n l c n  t h l s  a f f e c t s  t h ~  c c n s l s t i n c y  o f  kncwladge and pxccb- 
mzal x n f o r m a t l c n  r e d u c c s  t h e  f u l l  ccmprchcnslon o f  m a l a r ~ a  e r a d l c a t l o n  
y r l n c l p l e s .  I n  f a c t ,  c p l d e m l c l c g x c a l  a s s t s s m e n t  1s a  c c n t l n u c u s  p r c c c s s  
t h a t  s h ~ u l d  b; obse rved  by a l l  permanant  p e r s o n n e l  f u n c t l o n l n g  a t  n l l  l c v ~ l s .  
I n  t h ~ s  r e s p e c t ,  x t  may b L  appropriate t o  emphasize t h s t  r i f r e s h e r  c G u r s ~ s  
canno t  rcrntdy ~ n c c ~ p l e t c  t r a l n x n g ,  b u t  a l m  a t  r c o r l e n t a t l o n  o f  a l r c a d y  
t r a l n a d  s t a f f  l n t o  new p h a s e s  c f  activity. 

The curricula must b e  b a s i c z l l y  d c s l g n t d  t o  e n s u r ?  ~ n c u l c s t l n g  t h e  
p r n c t l c a l  a s p a c t a  end t h e  ~ n t c g r a t l o n  c f  t h i o r y  and y r ~ c t r c e .  P r a c t l c c  
p e r l c d s  s h c u l d  n c t  b ~  r educed  w l t h  a  view t h a t  ~ n - s e r v x c c  t r a l n l n g  t * n 1 1  

ct mp tnsa te .  I n - s i r v l c t  t r a l n l n g  t~ vvhlch p t - r s ~ r - n e l  a r ?  d l r e c t c d  a r t i r  ccrr.- 
1-1-t lon of t h c x r  b a s l c  t r n x n l n g  c a n n c t  c imp-nsa te  s u p c r v l s e d  p r a c t l c c  I n  
t r a ~ n l n g  c c u r s e s .  

C u r r l c u l a  must b e  r lv3  s e d  f r  m time t~ t lme and b rough t  up t c  d z t t  
- t c c c r h n g  t o  c x p ~ r l ~ ~ n c e  and nev, d \ , v e l ~ p m a n t  xn vz rxcuz  t c c h n l q u l s .  Th;y 
s h c u l d  a l s o  b c  mod l f l cd  a c c c r d l n p  t c  ~ . r p c r l ~ n c s  g ; l c ~ d  f ~ b n :  c;urs,s I n  tflc~ 
I i ~ h t  c f  e v a l u a t l c n  o f  t r a x n l n g .  

E x p c r ~ c n c ~  h:s bhc,vn t h a t  i t  ~ o u l d  Sz nt rs e c c n c n l c z l  t c  p l -cc  t h ~  
Hsbxon~J  T r a l n l n g  Cdnt r  mxthin t h e  p remlsks  ,f an  s l r ~ a d y  2x1s t l n g  - d ~ ~ c a -  
t L r n a l  l n s t l t u t l c n  r a t h e r  t h s n   crest^^; c, s p e c i a l  b u l l d l n g  f c r  t h s  l , ?~~ t - i t~ rn  

A t  a l l  l e v e l s ,  ~ ~ c r k - s c h ~ d u l s - s  s h L  u l d  b e  c r g a n l z - d  Ln t h L  b a s l s  t f a  
,IX IVJ~K-hcur s /day  2 :  l e a s t  f c r  ~ n d c s r  t r r l n l n ~ ,  -nd n c t  less t h a n  s l , v ~ l  
, r k - h - u r s j a a y  f r r  f l ? l d  aork .  8 , rk  s c h z d u l - s  s h c u l d  al!cw 2 mldd,g br, ,?:  
( d t  l L a s t  1% h ~ u r s )  p e r m ~ t t l n g  s t u d e n t a  2nd t ~ a c h z r s  t~ h s ~ a  z l l ~ h t  L q ~ z l  
and I c r  r z l a x a t l o n .  
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t r a in ing .  Needless t o  aent lon,  t h a t  a Training Centre should have access 
t o  a number of rooms s u f f l c l e n t  t o  accommodate the  pernment  t e n c h n g  s t ~ f f  
visiting l e c t u r e r s ,  s s s i s t l n t s ,  sdlnlnlstrat ive s ~ s f f ,  s t o r e s  snd prepsra t ion 
rooms. Of prlme importance 1s the  class-rooms, the  number of w h c h  w i l l  
clepend on the  number of courses t o  be conducted per  yestr. The nmber  of 
s tuden t s  per  esch course should be sround 25-28 and may be exceeded t o  30 
s tuden t s  only I n  exceptions1 c i rcms t?nces .  I f  th ree  of such courses s r e  
required one c l~ss - room w k c h  c m  serve a s  lec ture-hal l  cum l a b o r l t o r y  be 
zdequnte. I t  hss  been shorrn t h q t  engineers and p a r ~ l l e l  personnel should 
receive  a specialized course t o  be run concurrently wi th  t h e  Senior Course 
f o r  mslar io lo@sts .  I n  vlew of the  above, and a s  a wise precaution, l t  1s 
advisable t o  provlde an e x t r a  class-room t o  enable the  Trslnlng Centre t o  
conduct two courses concomitantly. The class-rooms should be  equlped 
wi th  projec t ion apparatus such a s  cine '-pro~ector and epidisscope wl th  
f l t t l n g  f o r  s l r d e  project ion.  A c a f e t e r i a  f o r  l l g h t  meals i s  in i i spensab le  
f o r  a Trsxning Centre. 

TEE FIELD 'fRz4zBIJG AREA - 
A f l e l d  a r e a  s i t e d  I n  proximity t o  premises of t h e  Trainlng Centre i s  

an important r e q u i s i t e  f o r  e f f l c l e n t  t r l l n i n g  i n  mzlzria eradication. If 
the  Tr l in ing  Centre is  situated i n  the s r e a  of opera t ions  of the  malaria 
e r a d i c l t i o n  se rv lce ,  i t  would be advmtageous t o  place f i e l d  t r s l r u n g  
activities i n  a sec t ion  of r t .  The s r e a  may be s i u f t e d  from one p l w e  
t o  another wl th in  access t o  t h e  p r e m s e s  of the Tralnlng Centre. I n  such 
3 condit ion,  the  s tudents  w i l l  benef l t  from observing and p r3c t l s ing  I n  
an ntmosphexe of a c t u a l  operat ion with che ex t ra  supervision and b r e c t i o n  
from Natlonal Malaria E r a d i c ~ t i o n  Service personnel. The question of f i e l d  
t ra in ing i s  compl~c l t ed  when the  Tr l ln lng  Centre has t o  be l o c ~ t e d  I n  a 
place not  crccesslble t o  t h e  a r e 3  of o p e r ~ t i o n s .  In t h l s  c i s e ,  i t  1s 
1mper2tive to c rea te  condrt ions of malzrla e r3d ics t lon  operzt ions t o  be 
run on model b z s l s  i n  an i r e s  acc9ss lb le  t o  the  Tr l in ing  Centre. I t  i s  
not  necess3ry t o  hsve a l a r g e  a r e a ,  an a r e s  of ibout  30 t o  50,000 populst ion 
would be s u f f i c i e n t ,  provlded t h z t  r t  inc ludes  so  f a r  as possible, aone 
examples of the  difficult situations commonly met wi th  I n  t h e  p r o p  m e .  
The a r e s  should be covered by geogrzphical reconnolssance i n  order  t o  p r o v ~ l o  
knowledge and maps t h a t  can be used f o r  chechlng the  rvork ca r r i ed  out  oy 
s tudents .  Spr,r.,ymg should be sppl led  i n   he %re3 by organized squ-ds r n  
t h e  same manner the  progrmme i s  leading.  Evslust lon oper l t ions ' shouid  
also proceed. I n  t h l s  way, s tudents  a p a r t  from prac t rce ,  csn f rnd  exanll~les 
and a c t u a l  operat ions w h c h  they need t o  observe before they nre assigned t o  
t h e  job. 

The lnmedlate expenses rcqulred f o r  s t s f f l n g  and opers t ion  of such l r c l u  
t r z i n l n g  s r e a  might appear as a dlsedvantage, but the  long term benef l t  is  
an advantsge. There i s  a l s o  an sdded benef l t  whlch is the  s s n n g  f o r  tkc  
propmrne when t h i s  s rea  ~nerges i n t o  it. I n  countl-les where the  progri--me 
1s I n  the  p repar i to rg  phxse the f i e l d  t r s l n r n g  w e a  may provide a cl~qr?ce f o r  
e ~ r l y  assessment of sdrmn:strstive difficulties l s d  I t r l a l  f o r  the  rcpor t lng 
system 2nd var ious  procedures. 



It s h o ~ l d  be remembered -ch3t in-;emice t r a i n l n g  c q r i o t  substitute f l c l d  
craining and p r sc t i ce  under c lose  supcrvislon and control  of the  teschicg 
s t x f f .  Very of ten ,  the progrlmme s t s f -  3 re  f u l l y  cxgxged and pay not  h v e  
time t o  devote f o r  constsnt  supervision of s tudents  during f i e l d  przct lcc .  
I11 -be f l e l d  t r s l n i n g  are3,  ~t i s  necessary t o  e s t d b l l s h  a f l e l d  s t2 l lon .  
Yne premises reqairod f o r  such 1 s t s t i o n  I r e  a l a rge  cllss-room modestly 
equlpped wlth necessary bencheb and s c a t s  f o r  ~ c c o n ~ o d s t i n g  the  s tudents  
during the  s h o r t  i n t e r m l s  f o r  receiving o r ie i l t s t lon  belore  they go t o  f ~ e l d  
'<rid f o r  discussions ~ f t e r  3 day 's  work 1s completed. The f l e l d  s 'cztion 
should have a l s o  a spsce f o r  s torsge  of insecticides and equipment. A ~iork-  
shop f o r  sprayers i s  e e s e n t l s l  3nd should be esi-.bllshed m t l u n  the  prernlses 
of the  f l e l d  s t l t l o n ,  becsuse ~f such mech?.nical work 1s c a r r i e d  out  v l t h l n  
lnborn to r les  of the  Trainlng Centre, i t  w i l l  csuse d31mge t o  cl3ss-rooms, 
a p r t  from the  l zck  of freedom f o r  s tudents  I n  t h l s  type of pr3ct lce .  

STAFFING OF WATIOIiAL TRAINING CENTRE 

Csreful s e l e c t i o n  of teaching s i3 f f  f o r  t r n n i n g  i n  malsris e r a d l c l t i o n  
1 s  of u t t e r  importance. To provide the  Training Centre wi th  bes t  t r s i n i n g  
f s c i l l t i e s  and vie11 zdjusted curricula i s  not  s u f f i c i e n t ,  s ince  the  great  
undertsking l ~ r g e l y  dcpends on the  q u a l i t y  of tesc iung s t a f f .  The zeschcrs 
need not  t o  be h g h l y  qus l i f l ed ,  but should have snple f l e l d  e::pcnence whlch 
enables them t o  make the  n e c e n ~ l r y  e m p h ~ s i s  on t h e  p r ~ c t i c a l  aspect,  requlred 
l o r  n;319??1'13 e r ~ d i c s t i o n  -0,ork. In f l c t ,  the teclchers should be thoroughly 
scqunlnted wl th  f l e l d  condit ions of the  mslnri3 er?dic%tlon programme of t h e n  
country before they i r e  assigned t o  teschung. It  1s not  s u f f i c i e n t  f o r  
t h e  tescher t o  complle knowledge from the  p lsn  of operation, d o q e n t s  5nd 
repor ts .  I n  o the r  words, t r z i n l n g  should stzrt by ncqualnting teachers 
I n  t h e  f l e l d  i n  w k c h  the  s tudents  will work, i cd  tLbs s h o ~ l d  not  s t o p  1t 
the  po in t  of stwt of courses, but  continuous c o r i t ~ c t  rr i th f l e l d  condit ions 
mast be msintalned. Needless t o  say, t h a t  teachers  should have ample 
p l t l ence  s n d l r c  c-psble of lmpartlng knowledge t o  s tudents  2nd so f ~ r  ss 
po39ible, experience I n  teaching w h ~ c h  en2bles them TO study the  s ~ u d e n t s  
1ndlvidual ly  2nd gxve the  necess-iry c o x h i n g  whenever necesssry. Further 
the  tezchlng s ~ 7 - f f  should not  sp2re s n  e fyor t  o r  time not  only f o r  raising 

t h e  s t lndzrd  of i r n n l n g ,  but  f o r  s t lndnrd iz ing  the  ~ t u d e n t s  k n o ~ r l e d g ~  2nd 
performsnce. Host ~nport:nt, I ez tu re  of tezching s i z f f  1s t h e i r  cz,?clty 
I n  p r e p s n n g  the  s tudents  t o  spplying the  varlous teckmques d i r c c t l n g  
t h e m  s t t e o t l o n  t o  the  s lgni f icznce  of the  work they do and developing a 
c r i t l c s l  lpproach coupled 111th tile s p l r l t  of tcsm work f o r  r eaed i= l  dctlor-b. 

It i s  r l t h e r  dlfficu1-c t o  devise ? uniform p s t   ern f o r  s t a f r i n g  the  
Nstlonal  t r u n i n g  centres .  Z t i f i i n g  of a Tr l in ing  Centre 1s d l r r c t l y  
correl- i ted with t h e  s l t u a t l o n  i n  ~ h l c h  the  t r z l n i n g  centre  1.3 placed. 
A8 z l r e l d y  mentloncd the  cr2rnlng cen t re  nay be s i t u z t e d  m t l u n  accecs t o  
Tiold operatloll-: of the progr-imme of t h e  country. I n  such a csse,  the  
number of teachlng s t s f f ,  requlrsd  f o r  t r l l n i n g  i s  l i m t e d ,  whereas I n  the  
case of a Tr l ln lng Centre s i t e d  a t  s place  d l s t a n t  from f l e l d  operations, the 
number of the  t e ~ c h n g  s t a f f  should bc incrcased t o  cope wi th  teaching dutics 
snd allntentince of oper l t ions  snd observntiona i n  the  f i e l d  t r a i n i ~ g  3re3. 



The Tr i in lng  Centre, however, should basically be s t a f f e d  w l  th f u l l -  
time lierrchers 2nd assisting s i z f f ,  i n  nddit lon t o  pz r t - t~me l e c t u r e r s  ard 
~ n s t r u c t o r s  who could be assigned f o r  shor t  perlods from the  Nztlonal 
l h l a r l n  Eradlczt ion Service and/or from the  host  i n s t l t u t l o n s .  A p ~ r t  
from t e s c h n g  responszibil i t les  snd ex t r -  conchng,  t h e  psrmsnect s t z f f  
should undertake the  r e s p o n s l b l l l t y  of prep3rlng tl=e requirements ol" 
equipment, supplies, t r snspor t  and t c l c h n g  mater ia l  2nd take e z r l y  ac t lon  
111th the  respcct lve  % u t h o r i t i e s  t o  replenish stocks. Adjusting c u r r l c u l s  
t o  worklng schedules mlnagenent of t r n n l n g  courses and ev3luntion wl t fun 
the  course are a l s o  major W e r t a k F n g s  of thc  fu l l - tune  s t s f f .  

For s Xationcll Tralning Centre conducting th ree  t o  f o u r  courses pdr 
year (30 s tudents  per course) the  following full-txme s t s f ?  should be 
provided: 

h e  Dlrector  wi th  wlde o v e r a l l  p r s c t l c a l  experience I n  aslsrls 
e r s d i c  l t i o n  and t r s m l n g .  

One M?131101og1st wi th  p r x c t l c l l  experience i n  p ~ r s s i t o l o g - y  and 
evaluation techniques. 

Three I n s t r u c t o r s  ~ n t o r ~ o l o ~ i c ~ l / P ~ r ~ s i t o l o ~ c a l  

Three I ! i s t m c t o r ~  f o r  f i e l d  oper l t ions .  

The s t a f f  should be augmented by pm-t-lime l e c t u r e r s  and i n s t r u c t o r s  
t o  b r lng  the  tuition l e v e l  so f l r  ss poss lb le  tD ? r a t e  of one m s i r u c t o r  
pe r  f l v e  t o  s i x  students.  When two courses I r e  run concurrently,  thc  
s t a f f  p a r t l c u l s r l y  dernonstrztors and i n s t r u c t o r s  should be proport ion3tely 
lncressed by assignment of more pa r t - t l ae  s t s f f .  In tho case of opcrritlng 
a f i e l d  t r x i m n g  crres, f u r t h e r  permlnent s t l f f  w l l l  be required i n  respective 
f l e l d s .  I f  WHO Advlsers .re assigned t o  t r l i n l n g  p ro jec t s ,  a p m t  from 
t e c h n ~ c s l  advice 2nd a c t i v e  p 3 r t l c i p a t l o n  i n  t r x n l n g  p a r t i c u l ? r l y  of sen io r  
personnel,  ~t would be t h e l r  duty t o  ensure t h a t  t r a l m n g  s c t l v i t l e s  a r e  
proceeding I n  the  r i g h t  d i r e c t i o n  a t  211 l e v e l s  m d  t h z t  procedures xiopted 
I n  the  malsrla e rad ica t ion  progrxtiune of t h e  country s r e  s t r e w e d .  T h s  1s 
I n  crdditlon t o  promoting knowledge on procedures of o t h e r  p r o g r l m c s  and 
experience gained elserihere. To maintsln coordination between t r 3 i ~ i ~ g  
c e n t r e s  wi th  requlrenents  of Nztlonil  Mzl-iri2 Eradiczt lon Service of t rz ined 
personnel 1s an obvlous necessity. The advisory cclpscity should a l s o  
be extended to t r a l n l n g  st per iphcrz l  l e v e l s  s ince  t r a i n i n g  procedures should 
be i n  hzrmong wi th  those of t r u n i n g  of h g h c r  personnel,  otherwise confusion 
md dlscrepsncles  might result i n  work performance of v3rlous categories. 
'lo s s c e r t l i n  t h a t  ev3luztlon techniques followed I n  t r a i n i n g  a r e  productive 
2nd thrit remedial s c t i o n  i s  h k e n  should recelve ample zittentlon from the  
7dvlsory s t a f f .  

The importance of evaluation 1s indisputrrble. Afi a common procedure 
universally adopted I n  educ3tlollzl snd t r l i n l n g  i n s t i t u t i o n s  i s  ex~-rlinltions. 
I n  overs11 'cr l i rung i n  rn31arla e r id icn t ion  w h c h  d e l l s  m t h  v311ous aspects  
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w l t t l n  s limited period, e v z l u l t ~ o n  oy cxznlnation sho7lld cover -n e n t i r e  
zspact  znd not pa r t  of ~ t ,  s ince  expcrlsr~cc -13s sholrll tlhat s t u d c r t s '  
co-prehension 1s ~ugmentcd when 311 sub jec t  r a ~ t e r  o i  one aspect  ,ire covLred. 
Ii; hss  ~ l w ? y s  bean benef lc lz l  t o  include I n  tho e v l l u ~ t l o n  syetsrl, f l c l u  
exirmnatlons; 3nd o r % l  cxarmnztlon w l l l  help i n  rormng sn oplnlon ~ 'ooht  
the  s tuden t ' s  3 c r s o n ~ l L t y .  

B s l u a t l o n ,  i f  l t  der~cnds u n t i r e l y  on exs-lni t lons,  w i l l  no1 he 
conple te ly  f r ~ u t f u l .  It 1s noccssclry, therefore ,  to nske dzy t o  day s tudy 
wl th in  the  course by teachers to ob tmn an oz r ly  id63 of l p t i t u d e s  a i d  
l s c w i e  i ~ ?  both s tudents '  comprehension 2s well  z s  lr 7;exching ~echn lque .  
I f  the  tezichlng technique 1s not  up t o  the requlred st3r~ilsrd c r  I£ i t  doe; 
no t  l a y  enough enphnsis on t h e  p r z c t i c i l  ?sgacts  zc t ion must be takcn fo r  
correction or^ thc s l tuz t ion .  It i s  rccognlzed t h s t  mllrls  eradicat ion 
c lnnot  bc zcbeved  ~f personnel s n g ~ g e d  I n  i t  do not  hzvc z good undcrstsndlng 
of techniques, t h e m  s p p l l c ~ t l o n ,  c r l t l c - 1  sense f o r  d e t ~ c t i o n  of thc  
de fec t s  and rsrncdiil 2ction. It nzy be ~ n d i s p c n s ~ b l e  t o  conduct specla1 
coschlng i n  cx t rz  tlme f o r  the  sho lc  c l z s s  o r  3 group of ~t where f u r t h e r  
e x p l ~ n a t i o r  2nd f u r t h e r  r e p l t l t l o n  c m  be given, notwlthstmd1r.g thc  f z c t  
t h l t  the re  nzy be s tbdents  a l t h  vcry  poor b l s l c  eddc9tlon lnd/or very  low 
r ~ c e p t l v e n e s s  who azy be e l t h c r  detcctcd during se lec t ion  o r  rcpzLrl-_tod 
I;" e v s l u l t l o n  ~ n d l c s t e s  th:t t r ~ l n l n g  cannot lrnprove then. E'lzl-ria 
~ r z d l c z t l o n  c.znpzi,g~, once a t a r t e d  nust  not  s u f f e r  from l r r e g u l l r  -2cr- 
fo rmnce  Even 3 t  s section of the progrzmme due t o  i n 2 b l l l t y  of sono 
~erso~11 .e l .  

It h ~ s  I j x n  shown t h z t  the  t r ~ x r l n ,  courses clnriot prov:de the  co~?:$t-nt 
r c p l t l t l o n  of f l c l d  p r sc t l ces .  Hence th6 n l ~ e  of ~n-service t r x n l n g  1s 
unpcs t lon3b le .  T h s  mzy extend f o r  1 period of SIX months o r  oven 
longcr depending on the  z5111ty of pcrsons under t r z l n l n g  snd the super- 
vision they receive.  Durlng t h r s  perlod thc  field sen io r  s t l f f  I r e   he 
oes t  persons who zrc I n  s pos l t lon  t o  contr ibute  t o  the  procesT of e v a l ~ ~ t i o n  
of t r x n i n g .  Thay m-y be ?ble t o  dlscover de fec t s  due to incor rec t  
to?ching procedurts o r  l-tck of emph-31s on c e r t a i n  ~ s p e c t s .  Reports f r o 3  
such s t s f f  on pcrformzncc of grzduatcs v l l l  he lp  the  t r u n l n g  pcrsonLicl 
t o  introduce ~rrprovcmcnt. 

EEIP>X?JT, SUPPLIES. ETC. - 
The T r x r n n g  Centre m a t  be ~ d e q ~ r r t e l y  equulppcd by v w i o u s  item 

nccesszry f o r  t c ~ c l i i n g  ns re11 1s tczchlng n 3 t c r l : l  a ~ l d  t rznspor t .  It 1s 
r ~ o t  t h c  object  of t h s  psper t o  elzbor-ite knovlcdgc on requlrenents  but  
a s  s g e r e r l l  , ~ i d c ,  t h e  Trzlning Centrc muat h ~ v e  sccoss t o  o p t l c p l  equipment 
enough t o  provldc s tudents  with f i c u l l l t l e s  Tor cxamxnatlon of p 3 r . s i t o l o ~ c z l  
?;id cntomologicsl m t e r l s l .  I n  our oplnion, e x h  student  must be provlded 
wl th  a conpound nlcroscope f o r  p i ras l to logy  pr~3cticzil c l a s s e s  and rrlth a 
s lmrle  dls3ectlrig mcroscope f o r  e n t o n o l o g l c ~ l  p r l c t l c z l  c lasses .  A number 
of stereoscopic-~~croscopos -rould be r e q l r e d  f o r  demonstrztion purposes 
bu t  f o r  ~ n i o ~ o l o g l s t s '  course esch s tudent  must have zccess t o  one stereoscopic- 
:lcroscopc. Fle ld  equipment must 5- ; ~ f f l c l e n t  t o  provide e2ch stL1dcnt 7r;tn 
n c s ~ p l e t e  s c t .  Tlus ~111 s l v e  tlme v ~ s i c d  i f  these s tudents  rail p r ~ c t z c c  
wi th  one ~ n s t r u a e n t  o r  one k i  i. Tr2naportstlon should be s u f f i c l e ~ t  t o  
held the  number sf ctudents 111th t h e l r  instructors ~ n d  a s s l s t l n g  s t ~ f i .  



A l i b r a r y  con.c?ining up-to-date references on c - i l ~ r l o l o g y  = ~ d  ll13r13 
o r ~ d i c l t t i o n  should bc made a v z l l ~ b l e  t o  s tudents  a-d t e s c h n g  s t a f f .  ':Tell 
prcplred manusls 'and lccturc-potes should be m?de a v z l l r b l c  f o r  ezch 3tudent 
covering every aspect  of the  study. 

These a r c  the requirements of Nstion2l Trrimlng Contree o n g c n o r a l l i ~ c s .  
There i s  3 l o t  t o  be s l i d  about the  mlnagemsnt 3nd control  of t r a n i n g  
courses w h c h  cannot be explorcd I n  t h l s  docunent. 

I n  order Lo e s t ~ b l i s h  the  p lsn  of t r l i n i n g  2nd consblnt coordin-t lon 
between National T r a i u n g  Centre and Nl t ional  Mallr ia  Er ld ic3t lon Servlce 
it is  rrdvisible t o  form 3 Comrmttee who vrould devise from the  o u t s e t  of the  
grogramrot the  plan f o r  orglmz2clon cf t r n n l n g  nc 'c iv l t les  I n  the  country 
nnd continues i t s  funct ion so long 3s t r a l n i n g  i s  i n  progress. It 1s 
suggested t h ~ t  ouch a comrmttee would be formed of the Natlonal Dlrector  
of t h e  t r s l n i n g  centre ,  S e n o r  WHO Adviser of t h e  progr;ramme 3nd Senior 
WHO Adviser of the  Tr t in lng  Centre. Tkxs Committee would be a b l e  t o  f u l f i l l  
the  s tudy of requlrements f o r  t r z i n i n g  through groups of personnel t o  be 
solec ted  from and advlsory prrnel. Tne ldv i so ry  p v l e l  e m  be forned of 
Senlor Nztionzl 2nd Interncrtional Personnel engaged I n  mzlar is  eradxc?tion 
ma t r l l n i n g .  I n  reg l rd  t o  the  funct ions  of the c o m u t t e e ,  coordinrrtion 
of t r a l n i n g  ? c t l v l t i c s  wi th  requlrements of the  p r o g r m e  should be a 
p r i n c i p s l  t2 rge t .  Rcvlewlng of curriculrr of  311 courses 2 t  a11 l e v e l s ,  
selection of c i n d i d t t e s  f o r  the  eohrses should ~ l s o  be the  duty of t h e  
Colll~ittee. An l n p o r t l n t  study to be explored by t h e  Comuntteo i s  t h e  
s t z i h n g  of the  t r n i n i n g  cen t re ,  ~ p p o l n t a e n t  of t e 2 c k n g  s t a f f  ~ l d  forming 
c7:3minItlon comnuttees. Thc Comrmttee should D v e  ar immedlzte attention 
t o  ravlewing of requlrements of e q u i p ~ c n t  and suppl ies ,  accommod~tion 2nd 
t r znspor t  f o r  the  Prs in ing Centre and t h e  f i e l d  t r n n l n g  s r c i  according t o  
suggest ions su5mt ted  by  t r l i n i n g  centre  s t l f f .  The Committee should 
a l s o  look l n t o  tho evzluztlon of t r x n l n g  s c t i v i t l c s  z t  s l l  l e v e l s  ~ r - d  
in t roduc-  the  necessary control  t h l t  n3y f u r t h e r  be required.  Undoubtedly 
t h e  t r s i m n q  conrmttee w i l l  coordinste wi th  I?.tern3tzoml 4gencies 
s s s i ; t rng  the t r v n i n g  s c t i v i t i e s  by tcchnic2l  wid -,w.terial ldvice.  T h x s  
9 lso  ~ l l l  enable the  I n t c m n t l o n i l  dgencles t o  coordl r3te  between W?llonsl 
'i'rzinlng Centres of vsr lous  c o w ~ t r ~ e a  f o r  o b t n m n g  muxual benef i t .  

COOrCDINATION O~-_ACTI'JITIE~-~,'_~~_?1IONAL 'TJ-IINE_NG CENTRE-j;JTLI'E_?, VIEW OE' - 
MCILlIVGlBG FELLVJSRIYS AND_&CEPT AXCE &F FELLOWSHIPS 2gJJ? r'EIG~-O_~vaIJLG 
COUNTRIES ----- 

E61tu31 benef i t  c m  be o b t ~ i n e d  from I!!atlonal - h l 2 r i a  Er3clicstlo~; C ~ i r i t r r ;  
by v i r tue  of t h e i r  g e o g r l p h l c ~ l  distribution i f  t h e i r  e f f o r t s  czn be co- 
crdins tcd .  A t  p resent ,  such coordinl t lon  i s  e i t h e r  lzcklng o r  ver? llr?lt;.d 
zaor-gst the Eatlonsl  Training Centres 1s well  3s bc-cween these  cen t res  
and nelghbouring countries. To es txblzsh  such coordinst ion wxth a n e w  
of ob-c2ining 3. rossonrrble mutual benef i t  s l x  f z c t o r s  should be conslZerrrlr 



1- The t e r r l l n  An w:ucti tA;c t r i i n l n g  cciitre 1s s l tua tdd .  

2- The l ~ n : ~ i z g c ( s )  used by ezcn centre .  

3- Tr zlnlng s tzndlrds or e-ch  cen t rc  

4- Thc s k x d 3 r d  of b-rslc q u ~ l l f l c l t i o n  of recrux cs I n  v ,rx;us c o u  Lrl , a .  

5- The phsse(s)  of r n l ~ t r ~ a  e r3d lc l t ion  through w h c h  the  progr-,me 1s 
passing. 

6- The f z c x l l t l e s  t h a t  csn be provlded by esch Pruning Centre f o r  
sccomod-tlng s t ~ i d e n t s  from nelghbouricg countries o r  f o r  conducflsLg 
specl? l lzcd courses taklng In to  c o n s l d e r ~ t ~ o n  the  rsquli-exants of  
t h e l r  respective p r o p 3  'rles. 

TI33 TERRAIN ---- ---- 
By v i r t u e  of t h e m  l o c ~ t l o n  W z t l o n ~ l  ',"mlnlng Centre e l t h o r  the  xlrczdy 

e x l s t l n g  o r  plmned represent  vTtr1ou.s 2cog.r p h c l l  te r i - l torxcs  7~121~3 m y  
extend beyond the  boundsrles of the  couiitry they serve. Consequently, 
there  1s 3. comon f e z t u r e s  r e l l t e d  to rn3lw-m s t ~ t u s  and f~uncr  of vcc to r  
c9ecles I n  the 2rc2 of e-ch trTtlnlng centre .  Accordingly, ~t mzy be 
possible to extend the  se rv lces  cf 3 iTztlonll Tr l in ing  Car-tre t o  a 1-rirger 
geogr-phlcal a r c 3  beyond ~ t s  po l l  t l c31  'ooundsnes. In t h i s  way tlic 
Reglon may be served by 3 few ?a t lon? l  T r ? l n ~ n g  Centres ~ n s t c ~ d  of crcz-clng 
2 centre  I n  cscli country. B p ~ r t  of the economlccll sspect  the re  i s  a 
gre- tor  benef l t  of stznclzrdizlng t r l l n l n g  tcchrilques, broadening of 
ho~r lec lge  and exch~ngc  of experience. 

The Watlonsl Trslnlng Centres r r l l l  be ab lc  to c l t e r  f o r  a  l z r g e r  
t e r n t o r y  ~f the  norkxng lcln,asge 1s un ivers? l ly  uccd o r  l f  'Lhe 
t r n n l n g  centre  1s a b l e  t o  conduct courses I n  one of the  universally 
recognlzccl lrorklng l a n g u ~ g e s .  

2.  T rsmlng  Stlndzrds of the 1;stionzl 'i'rzlnlng Cectrc. 

The trxif i lng s t ~ ~ c z r d s  m y  be assessed I n  t h ~  l l g h t  of the  requlrc-  
ment rrhlch iiive i l r c l d y  been cleflned. I f  the  condition or" .t 'IVstlonal 
,m ~ r l l n l n :  Centre does not f u l f i l l  such requlrenznts,  e f f o r f ~  shoulil b- 

spent t o  br lng lt t o  the  requlred s tandsrds  beioro u t ~ l l z l n g  ~t  f o r  
rec lproc  i l  b e n e f l t  

3. Stclndzrd of r a ~ & ~ - 3 1 ~ f l c ~ t l o $ ~ - s f  Students, 

I n  so-nc countr lcs  personnel l v l l l a b l e  f o r  the  m l l s r l - .  e r 3 b x c ~ ~ l o n  
1-rogrzclmcs espec ln l ly  junlor gr i d e s  msy not  ncc,t q u a l l f l c ~ t l o n  
r e q u l r c a t n t s  of t h e  collcluor,ztlng I%tionzl Trzlning Centrt.  I n  ~ u c h  
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2 c.-setefforts  should be spent by such countries so 15 t o  br ing up t'le 
st7nd.rrd of such c;tndi.lltes t o  -n lccept2ble l zve l .  Thls could be 
done by conducting p r e p ~ r l t o r y  couroL ?ad allowing only those flho f z s s  
t o  t l k e  tha  n ? l s r i a  erzdlc?t lon course i n  the  n e i ~ h b o ~ r i n g  country. 

4. & ~ s e s  of the  Progrmmo. 

The v l r l e d  progress a3de by e i c h  momber country i n  the  f i e l d  of 
m 3 1 3 r i 3  er-idAcztion, a condition wluch is o l r e ~ d y  existing, r c f l e c t s  
on the  functions of  t h e  respectxvo t r l i n i n g  centres.  Thus, i n  
coun t r i e s  where m l l 3 r i l  pre-erldlc-t ion progrzrnmes i r e  i m p l e ~ e n t e d ,  
c3n nzke use  of i t r ~ i n l n g  cen t re  ca te r ing  f o r  t h e  same purpose m d  
s i n ! l a r l y  countr ies  1-cplementrng tile progrlmne by s t l g e s  c l n  111 
benef i t  from a t r i i r n n g  centre  e l t u s t e d  i n  one of them. 

On the  o t h e r  h a d ,  3. t r z i n i n g  centre  situ.?lted i n  a country h3ving 
a l w g e  a rea  under consol id i t ion  czn extend i t s  b e n e f i t  t o  countr ies  
about t o  s i ~ t c h  over t o  t h s  phase. 

5. Possible t r l i n i n a  f l c i l i t i e s  b e y o n d ~ & r e n e n t s  of Nation.1 
f i lar la  Service 

Thc p o s s i b i l i t y  of u t i l l z l n g  the  se rv lces  of a Hntional Tr l in lng  
Centre e i t h e r  f o r  s s s l s t i n g  neighbouring countr ies  o r  f o r  o the r  
t r 3 i n i n g  cen t res  t h e  capacity of which may be 11 u t e d  depends e n t i r e l y  
on t h e  facilities t h a t  c m  be provlded by the  hcs t  country. Undoubtedly 
the  f l l t ional  Tr3ining Centre has 3 prime t - r g e t  towards i t s  own 
progr~mme. I k t u s l  benef i t  c l n  be obt- ined i f  the  country concerned 
can sti l l  exxond x t s  t r u n i n g  f x i l i t i e s  t o  sccomod2te fullovrships 
from o ther  pmgrmmcs. I\l 'sturally, countr ies  benef i t ing  from such 
t r z i n i n g  would s f f o r t  t o  p3rt:cipzte i n  tho ex t ra  expenses ~ n c u r r c d .  
I n  x k l i t i o n ,  International Agcncies nzy a l s o  give f u r t h e r  a s ~ l s t - t n c e  
t o  National Centres rrho ccn extend t h e i r  t r a m i n g  f ~ c l l i ~ i e s  f o r  o ther  
countries.  This m y  be i n  the  form of technical  edvlce ,  air.- 
oquipment , sunpl les  2r.d t r anspor t .  

I f  the  above c r l t e r l a  'la met wi th ,  rec iprocal  b e ~ e f i t  c m  e a s i l y  
be achieved by u t l l l z l n g  tile se rv ices  of some Nations1 T r s i r i i n ~  Ccntl:s 
represent ing var ious  googrzphicnl 3x3s 3nd d i f f e r e n t  phase3 OL v a l i n ?  
eradicat ion progr~mmes. S i a i l  ~ r l y  Tr l in ing  Centres themsolve,, c ? i ~  
a s s i s t  each o the r  i f  t r l i n i n g  condlt lons 2nd s t i n d - r d s  m d  o the r  c r l t c r i a  
i r e  f u l f  l l l e d .  

Thc way i n  w!lich Rltioncll Tn-cining Centres crrn a s s i s t  c l ch  e t h e r  
i s  sulnmrrnzed I n  the  following: 

(1) When t h e  number of 3 c e r t l i n  cztegory of personnel does ~ o t  
j u s t i f y  conducting a course. These m3y be s e n t  t o  t h e  neclrest 
country where t h e  National T r i i n m g  Contre c m  provldc f c r c i l i t i e ~  
f o r  t h e i r  t r x n i n g .  Examples of such condit ions me:  



A t  ob i se t  of the l:xcgrlmic 2nd probably ~t h e  l a s t  st7,-cs vhcrc 
t h e  nirnber of senlor  gr ldes  rzrlulred 1s l lml tcd .  31 ? l l z r l y ,  th13 
applies to s p e c l l l l z ~ i l  person?cl s ~ c h  ss o n ~ o i - 3 l o ~ s t r : ,  h ~ ? l t h  
e&ucucltors, sdmin~.e'cr ' t o r s ,  etc. rrho nay c l i h z r  be fe1.r sr :.etdcJ ?t 
?n c a r l l e r  d ~ t o  and f z c i l l t ~ e :  T o r  such t r u n i n g  1s no'. :~v:ll?oli 
3t t h e l r  own t r x n m g  centre.  

(b) If n t r z i n i n g  cen t re  i s  se lec ted  by WHO to organlze an : . l~?~. , td  
course such 'is ?.n epidemiology course, countries thouch nzvlng 
t h e l r  own t r 3 i n l n g  centre  m2g benef i t  from such m opporzun~ty .  

( c )  Some T r ~ l n l n g  Centres mzy conduct r e f r e s h e r  o r  r e - o r ~ c n t ? t i o n  
courses 2nd ~t woald be sdvsntsgeous f o r  c o ~ n t r l e s  whlch nzve c o t  
y e t  s t a r t e d  such t r s i n i n g  z c t ~ v l t y  t o  sen? sane p c r s o ~ ~ ~ c l  t o  zitt~i~l 
such courses . 
(d) It msy a l s o  bc zppropri3tc t o  add to the   rays I n  v h c h  the  
1Jstional Trslnlng Centrcs c3n ssslst e3ch o t h s r  another aspcct .  
Thls ~ ~ ~ z y  be met r n i h  I n  c o u i ~ t r l e s  n t  the  ou t se t  of the  r iuc l l~ r i r r  
t r l d i c 3 t l o n  progrmme and wish t o  t r - l n  key personnel who ~111 
undcr t lke  planning and exccutlon of t h e  t r z l n l n g  progrxme. 

Coordinstlon mong Rational  L'r~lnlng Centrss nzg be es tzbl lshed through 
cxchmge of t r z l n i n g  infornct lon.  Ths mly bs fz ic l l l t - t ed  x f  each Trslnlng 
Centre l s sues  ~t t h e  bcginnmg of e lch  y e l r  t r z l n l n g  plan wlth brochure 
g lvlng d e t x l e d  informotlon or? types of ccurscs t o  be coriducted, cheir 
dur3t lon,  nuV.ocr t h l t  c l n  be zvcl lcd  t o  fellowships, qu,u?llf lct t lon rcqulrc-  
nents, c ic .  This could s l s o  be supplerlented by ncat ings  of Trrrinlng 2el;irc 
key per>on?,el t o  exchznge views 3lid coordlnste t h e n  e f r o r t s .  Further,  
t r l l n l n g  cen t rcs  msy utilize the  sc rv lces  of sone experleoced l e c t u r e r s  
fro-1 o t h e r  t r 2 l n i n g  centres .  Llkewlso, exchange of l e c t u r e r s  woulc 
~ ~ i ' b l l ~ h  coordinlted e l f  o r t s  by prop-otlng zCvmces m d e  I n  t r l l n ~ n ~  
P7Lcl l i t aes  md procedures m v l r i o u s  cnvironnonts. 

There 1 s  s t i l l  1 wlde scope f o r  c o ~ r d l a i t l o n  o i  e f f o r t s  of Fst,on-?l 
i - . : lnln~ Centrcs, I n  thc  w27 of exchlnge of te%chlllg m s t e r l s l ,  manulls 
2nd lecture-notes.  

ROLE OF WHO IN COO8DlI'2TI06 OP 1iA':IONAL TBAIIVII\IG CEETRES 

WE0 1s ~ l r o ~ d y  provldlng t ~ c l ~ n l i  '1 m d  i1.z i ~ r l a l  s s s l s t l c c e  i;o T i ?  t lons?  
'Ir l ining Centre 1s -,re11 is  secnnlc :l ?dvlcc to m s l - r l -  e n d i c ? t l o n  progrswes .  
Yi th  t h e  c o n s o l l d ~ t l o n  kLovledge z v t i l i b l e  t o  WHO on the s t l t u s  of cach 
prodramme, i ts  requlrernents s 7 tr?inec' pirsonnel ,  t r u n l r - g  f ~ c ~ l l t l e s  e tc .  , 
~t would be p a s ~ i b l e  t o  re-orzznlzc znd coordlnr te  I r s ln lng  a c t l v l t l e c  I n  
the  E ~ g l o n .  k r s t ,  the  geogr3phlczl exte lt f o r  servzces of 311*3zdy ex1stln17 
cen t re  c?n be ucl lnczted  2s  r jel l  zs  p lmnlng  of new Tralning Ceiltrcs to be 
est.tb11.sh t o  complete the  g e o g r z p h c ~ l  d l s tmbut ion .  

Second, sn lmpork2nt u n d c r t ~ k l n ;  1s to ev-luxte the ~ i o r k  of elc!? 
lh'cionzl Tr- ln lng Centre 3 r d  z s s l t  I n  stre2gthenlng it. Tnis m?y be de.~e 
I n  the  wsy of promoting iochnlczl  an? ~ l t ~ r l a 1  2 ~ ~ 1 3  ~ ' ~ n c e  l n  &dl h o n  t o  
t i i ~  2dvlce f o r  regedla l  acslon. 



Also revlerrlng of curriculz.  2nd introducing lnprovenent I n  t rx ln lng  
procedures wi th  3 view of sto-ndlrdizzt lon of basic requirements f ~ r  3. 

lrnlform t r x n l n g  technique c3n be guided by WHO. T h r d ,  ~t n o d 2  seen 
appropr ia te  t o  c l r c u l z t e  ~ n f o r ~ s t i o n  on plans of esch t r n n i n g  centre  
through WHO. Relxterl t o  t h i s  zspect ,  1s the  d i rec t lon  of WHO f t l lo t i sh ips ,  
exchlnge cf lecturers 2s - ~ c l l  3s l n v l t i n g  consu1t:nt l e c t u r e r s .  

Exchlnge of t e s c h n g  n- , ter la l ,  mnu- ls ,  lecturc-notes ind publ lca t icns  
m i y  31.30 be done through WE0 of f i ces .  F l n i l l y ,  In  lmportsnt t a sk  a h c h  may 
be t3ken by WHO, is t h e  organizs t lon of specl3llzed o r  1dv7nced courses t o  
professional personnel a t  a Regions1 l eve l .  Such courses need t o  run 
on n high l e v e l  illid f o r  tms, c e r t l i n  facilities msy be required, These 
f a c l l ~ t l e s  can be studied I n  1dv7ncc by WHO wl th  tho respective m t h o r ~ t l e s  
I n  the  country where the  t r x n i n g  centre  1s se lec ted  f o r  conducting such 
courses. 

It h s s  been shown t h l t  t r i l n i n g  a c t i v i t i e s  r e n u r e  smple aktcnt ion and 
const-,nt evnlu3tion i n  order  t o  j u s t l f y  the  money m d  e f f o r t s  spent t o  
schieve the  global  t a r g e t .  

Such e f f o r t s  can be more productive i f  properly coordinated and ~t 
s e e m  that a t  t h i s  s t s g c  of growlng t r l l n i n g  i c t i v l t i e s ,  ~t 1s tlme t o  
d i r e c t  i t  and coordlnl te  i t .  


